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Barstone's principle is to contribute to the wellbeing of clients, 
employees, partners, suppliers, the local community, and the 
environment as a whole.

The Barstone Corporate & Social Responsibility (CSR) policy is 
founded on the concept whereby organisations integrate 
social and environmental concerns into business operations 
and also into interactions with stakeholders and employees. As 
a company focused on the delivery of CSR activities and 
initiatives throughout the whole business, Barstone values the 
principles of accountability, honesty and integrity in all aspects 
of the business.

Barstone defines corporate and social responsibility as action 
taken which positively impacts Barstone customers, 
shareholders, employees, suppliers, and local communities. 
This includes going beyond Barstone's legal or regulatory 
obligations. Examples of commitment to corporate 
responsibility include: 

• Engaging with customers
• Investing for the long term to bring out the best in people 
• Acting as a responsible shareholder
• Investing in communities
• Supporting charities
• Managing environmental impacts
• Maintaining effective health and safety management 

systems 

Barstone is committed to reporting on corporate and social 
responsibility policies and actions on an annual baiss, which 
will enable others to judge the company’s performance. In 
shaping Barstone's approach to corporate responsibility, 
Barstone engages with business and non-business interest 
groups to ensure that their expectations are understood and 
so that Barstones policies and programmes address relevant 
issues. 

Russell Barley
Director
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PEOPLE



BARSTONE
VALUES

Barstone aims to deliver a competitive and fair environment 
for employees and provides them all with the equal 
opportunity to develop and advance within the company, 
subject to personal performance and business opportunity. 
Employees are also supported with their training needs.

Equality and Diversity

Barstone provides an inclusive working environment where all 
employees are treated with courtesy, dignity and respect. 
Barstone is committed to ensuring that all employees feel 
valued irrespective of age, gender, sexual orientation, 
disability, race, religion or belief.

Learning and Development

Barstone is committed to creating a learning culture and 
providing opportunities to ensure that all staff are equipped 
with the skills and knowledge they need to maximise business 
effectiveness. Barstone will also support its employees in 
realising their potential while contributing to the development 
of the business and the achievement of its objectives.

Gender Split 

Barstone is intent on reducing the gender gap and is proud of 
the work already done within the group senior management 
to reduce this ratio. 

Supporting Young People

Barstone recognises that it has a responsibility to give back to 
the next generation.  This is achieved by running an active 
apprenticeship scheme, giving the opportunity for young 
people to get into work and gain qualifications.

Barstone ensures that apprentices;

• Work with experienced staff
• Learn job-specific skills
• Are given time to study during their working week

PEOPLE: VALUES
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DOING
BUSINESS

Modern Slavery

Barstone is committed to ensuring that there is transparency 
in the business and in its approach to tackling modern slavery 
throughout the supply chains, consistent with disclosure 
obligations under the Modern Slavery Act 2015. Barstone 
expects the same high standards from all contractors, suppliers 
and other business partners. As part of the contracting 
processes Barstone includes specific prohibitions against the 
use of forced, compulsory or trafficked labour, or anyone, 
adult or child, held in slavery or servitude. Barstone expects 
that suppliers will hold their own partners to the same high 
standards. 

Anti-bribery and Corruption

Barstone aims for the highest standards of ethical conduct and 
integrity in business activities. Barstone's policy outlines the 
position of preventing and prohibiting bribery, in accordance 
with the Bribery Act 2010. Barstone will not tolerate any form 
of bribery by, or of, its employees, agents or consultants; or 
any person or body acting on the company’s behalf. Barstone 
is committed to implementing effective measures to prevent, 
monitor and eliminate bribery.

Health and Safety

It is Barstone’s policy that, as far as is reasonably practicable, 
a working environment is created and maintained which does 
not pose an undue risk to the health and safety of employees, 
customers, suppliers, sub-contractors, visitors and members 
of the public. 

Barstone’s approach to health and safety is based on the
identification and control of hazards. The prevention of all 
incidents, particularly those involving personal injury and 
damage to equipment or property, remains a priority. Near-
miss investigations are carried out to avoid similar 
occurrences and to maintain the efficient operation of 
business. All employees are made aware of the importance of 
health and safety and contribute to the maintenance of a safe 
working environment. Barstone promotes communication 
between employees and managers concerning
matters of health and safety and provides the necessary
finance, equipment, personnel, and time to ensure its
implementation and maintenance. 

PEOPLE: POLICIES
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SUPPORTING 
CHARITIES

NATIONWIDE

Barstone supports over 20 charities, both large and small, 
here are just a few of them.

Football Beyond Borders
https://footballbeyondborders.org/

Barstone frequently participates in charity events 
organised and hosted by its global network of technology 
partners. Barstone recently took part in a five-a-side 
football tournament organised by Hewlett Packard 
Enterprise to help raise over £3,500 for the charity, 
Football Beyond Boarders. 

Football Beyond Borders is a great cause which, in their 
own words: “uses the power of football as an educational 
tool to inspire young people to achieve their goals and 
make their voices heard.” Macmillan Cancer Support

https://www.macmillan.org.uk

Every year, Barstone Ltd, joins the ‘worlds biggest coffee 
morning’ by hosting its own event to help raise funds for 
MacMillan Cancer Support. 

MacMillan is a charity which provides physical, financial and 
emotional support to cancer patients to help them live life as 
fully as possible. 

CHARITY
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SUPPORTING 
BARSTONE

PEOPLE

Barstone is proud to offer support to its staff in 
different forms.

Bryan Leaver
Paralympian

One of Barstone’s Field Engineers, Bryan Leaver, has 
been busy training and competing in Paracanoe 
sprint, a canoeing discipline for athletes with an 
impairment. Bryan is pursuing a place on the Great 
Britain Para team with the aim of competing at the 
Tokyo 2020, Paralympic Games. 

“Barstone has given me the time and support needed 
to take my racing to the next level; helping me to 
secure multiple podium finishes in both 200/500m 
sprint and marathon races across the country. I’m 
excited to be moving forward with Barstone on the 
water as a racer and off the water as a field 
engineer.”

Claire Jones
Sponsored London Marathon

Claire Jones, Director of Services 
Delivery, SCT, took part in the 2019 
London Marathon to raise more than 
£2,500 for Greater London Fund for the 
Blind (GLFB).

Barstone provided support and 
sponsorship to help Claire reach her 
donation target. 

GLFB raise money for local member 
charities and other grassroots 
organisations which help improve the 
lives of blind and partially sighted people 
across greater London.

CHARITY
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Robson Woodley
Bath Two Tunnels Marathon for YoungMinds Trust

Robson Woodley, Accounts Assistant, 
Prodec Networks, took part in the Bath 
Two Tunnels Marathon to raise money 
for YoungMinds. 

YoungMinds is the UK’s leading charity 
fighting for children and young peoples’ 
mental health. 
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ENVIRONMENTAL 
POLICY

Barstone and its subsidiaries recognise the importance of 
environmental protection and are committed to conducting 
business responsibly and in compliance with all legal 
requirements. It is Barstone's declared policy to operate with 
and maintain good relations with all regulatory bodies.

It is the company’s objective to carry out all measures 
reasonably practicable; to meet, exceed or develop 
environmental performance through the implementation of 
the following:

• Assess and regularly reassess the environmental effects of 
business activities

• Training of employees in environmental issues
• Minimise the production of waste
• Minimise material wastage
• Minimise energy wastage
• Promote the use of recyclable and renewable materials
• Reduce and/or limit the production of pollutants to water, 

land and air
• Control noise emissions from operations
• Minimise the risk to the general public and employees 

from operations

This policy is communicated to all employees, suppliers and 
sub-contractors and is made available to the public.

Greg Stone
Director

ENVIRONMENT: POLICY
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ENVIRONMENTAL
TARGETS

Scope 1 & 2 Emissions

Global GHG emissions in metric tonnes of CO2e

Emissions reduction projects

Power usage within the datacenter is a major overall 
contributor to scope 2 emissions.  By ensuring that energy 
efficiency is one of the top requirements when selecting new, 
or replacing aging, hardware; it is possible to drive more 
revenue per unit of power consumed.

Limitations to data collection:
Less than 5% of data on emissions was estimated or based on 
average energy usage.

Datacenter power figure is the total amount of purchased 
provisioned power, not the actual amount of power consumed.

-

SCT publicises its environmental aspect, regulator fines and 
penalties upon request. To date, there have not been any 
regulatory fines or penalties levied.

ENVIRONMENT: EMMISIONS
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2018

Scope 1 136

Scope 2 116

Scope 1 = Combustion of fuel and refrigerants usage.
Scope 2 = Electricity, heat, steam and cooling purchased for 
own use.

Target Reduction

Barstone is committed to reducing its carbon footprint and its 
targets have formed part of ISO14001 objectives.  

Barstone has chosen intensity measurement:
tonnes of CO2e per total £m sales revenue.

2018 2019 
Target

% 
Reduction

Scope 1 5.45 5.18 - 5%

Scope 2 4.64 4.55 - 2%

Electricity usage

Datacenter Facilities



ENVIRONMENTAL
PROJECTS

Waste Management
Recycling target

Barstone has made significant strides from a recycling rate 
base of 0% in 2015, before introducing ISO14001, to the 
current rate of 50%.  The focus in 2019 changed to 
understanding and categorising waste to find new strategies 
and increase recycling rate.

Collaboration
Reducing emissions

Barstone has a target to increase video conferencing minutes 
by 25% in 2019. By promoting video conferencing the need for 
staff to travel to locations for meetings should be reduced, and 
emissions will reduce as a result.

Car Fleet Management
Scope 1 emissions

The biggest contributor to Barstone’s Scope 1 emissions is 
company vehicles.  

Barstone has a number of initiatives to reduce these 
emissions, such as tracking all company vehicles so that driver 
behavior can be analysed and feedback can be given to them. 
Another initiative is to ensure that fuel efficiency is one of the 
critical selection criteria when choosing new vehicles.

Datacenter 
Scope 2 emissions

Power usage within the datacenter is a major overall 
contributor to scope 2 emissions.  By ensuring that energy 
efficiency is one of the top requirements when selecting new, 
or replacing aging, hardware; it is possible to drive more 
revenue per unit of power consumed.

ENVIRONMENT: PROJECTS
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